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PDI Rewards Manual 
Your League, Your Experience 

The JLBR introduced the new rewards program in 2019-2020. This system allows all members to 
customize their League experience in order to fulfill their annual membership requirements. Slated 

leaders must fulfill requirements by the April GMM. ALL requirements must be completed by May 31st.  

Membership 
Category 

Placement on 
Committee 

Sign 
Placement 
Contract 

Flex 
Rewards 
Needed 

Financial 
Commitment 

Annual Dues Annual Dues 
Due Date 

Active YES YES 100 10 $167 April 1st 
Associate Active YES YES 50 10 $167 April 1st 
Non Resident 
Active 

NO NO 0 0 $167 April 1st 

Provisional  NO YES 75 10 $167+*$50 
(*Includes $50 

one-time 
Provisional 
course fee)  

Application & $50 
fee due -August 

1st 

 

Annual Dues 
($167) due -

September 15th  

Sabbatical NO NO 0 0 $167 April 1st 
Sustainer  NO NO 0 0 $132 April 1st  
Sustainer Inter-
League (IL) 

NO NO 0 0 $58 April 1st 

Temporarily 
Excused from 
Service (TES) 

NO YES 0 5 $167 April 1st 

NOTE: Member status change requests are due by March 29th.  

TRANSFER OBLIGATIONS: Transfer members are required to pay annual dues and fulfill flex rewards based on the time 
of transfer (June 1st – December 31st = 50 flex rewards / January 1st – May 31st = 25 flex rewards). Transfer members are 
not required to place on a committee or complete their financial commitment during their transfer year. If placed on a 
committee, Transfer member is responsible for completing the Placement Contract on the member site.  

Flex Rewards:  
Members may obtain flex rewards by fulfilling ANY of the activities in ANY of the PDI categories below.  

Promoting Voluntarism (“P”)  
Recruiting a new member (provisional must provide member’s name on application questionnaire and JLBR must 
receive paid dues before reward points granted) 

5 

Attend Committee / Team meetings  5 
Submit placement selections by deadline  3 

 
Developing the Potential of Women (“D”)  
Attend GMMs (September, November, January)  5 
Attend April GMM (voting)  6 
Attend Cottage Meetings (Fall & Spring)  5 
Attend ALL GMMs & cottage meetings, excluding May dinner meeting (these are bonus rewards for perfect 
attendance)  

16 

Attend May dinner meeting  5 
Attend trainings (includes: nonprofit, member, public affairs & governance trainings) 2 
Turnover credit (outgoing chair positions) 3 
Turnover attendance (incoming chair positions)  3 
Attend chair  / slate trainings (2 trainings offered annually)  4 
Board / management team retreats (2 retreats - Fall & Winter) *Open to board/management leaders only* 5 
Attend ODI/regional/national AJLI or SPAC training (w/ completed form) 10 
AJLI webinars (w/ completed form) 1 



Selected to serve on a task force  1 
Attend task force meetings 3 
Attend member engagement events  2 
Dues paid before April 15 3 
Leadership credit (board, management, committee chair/co-chair, placement/membership development advisor) 15 

 
Improving the Community (“I”)  
Secure approved DIAD shift with a new organization 5 
DIAD & fundraiser shifts (2 rewards/hour)  2 
Selected as Member of the Month 3 
Awarded with Torch Award, Starburst Award, Founders' Award, Outstanding Service Award, or Outstanding 
Sustainer Award at the annual May dinner meeting (*rewards will automatically be transferred to next League year) 

5 

Financial Commitment:  

Members may fulfill their financial commitment from ANY of the options below.  

Purchase $15 (before tax in a single transaction) worth of boutique Items 1 
$100 donation to the JLBR  10 
Secure an employer match of $100 or more for fundraiser, dues, etc. 10 
Host a morning or afternoon (4pm or earlier) cottage meeting  for 15+ attendees  
Members may co-host if over 30 attendees and each host will receive 10 financial  

10 

*Host an evening (5pm or later) cottage meeting for 15+ attendees  
Members may co-host if over 30 attendees and each host will receive 10 financial + 10 flex 
rewards    

10 Financial + 10 
Flex Rewards 

Secure $250 in-kind donation to a fundraiser 10 
Secure $100 to $249 in-kind donation to a fundraiser 5 
Secure $1,500 sponsorship to fundraiser 10 
Secure $250 or more worth of Bridge or fundraiser advertising 10 
Secure $151 to $249 worth of Bridge or fundraiser advertising 5 
Secure $65 to $150 worth of Bridge or fundraiser advertising 2 
Purchase a small brick for the community garden ($100) 5 
Purchase a large brick for the community garden ($175) 10 
Purchase a large brick for the community garden w/ LOGO ($250)  10 
*Purchase new membership to the 1971 Society ($500)  10 Financial + 10 

Flex Rewards 
Renew membership to the 1971 Society  10 
Purchase ticket(s) to WVOY (only purchaser earns the credit) 4 
Purchase ticket(s) to Flavors (only purchaser earns the credit) 2 
Purchase a small fundraisers ticket - minimum ticket cost $20 (only purchaser earns the credit) 2 
Financial buy-out (1 reward = $10) 1 
 

*Financial Commitment Rewards beyond the 10 required will overflow into Flex Rewards only for the options 
marked such.  


